Hme u npezume CHEXAHA Jb. JIASAPEBHUh

3Bame [podecop cTpyKOBHHX CTy/Hja

Ha3uB HHCTHTYIMje Y KO0jOj HACTABHHK Pa/ii ca IyHHUM WM HenyHuM | Bucoka croprcka u 31paBcTBeHa MIKOJIA CTPYKOBHUX CTYZH]ja,

PaJHUM BPEeMEHOM H 0/1 KaJia Beorpan ox 2016. ron.

Vika Hay4Ha OAHOCHO YMeTHHYKA 00.1aCcT OO6acT MeHalIMeHTa y CHOPTY | 31paBCTBY

AkajemcKka Kapujepa

R (7 SR— Hay4Ha uiau yMeTHHYKa Vika HayuHa, yMETHUYKA WX
Yy obnact CTpy4Ha 00JacT

W360p y 3Bame 2016 Bucoka criopTcka u 37paBCcTBEHa IIKOJIA OpraHu3zaiyone HayKe O6nact MeHaIMeHTa y
CTPYKOBHUX cTynuja, beorpan CIIOPTY U 3]IPaBCTBY

JlokTopar 2012 ®daxynreT OpraHU3allMOHUX HayKa, TexHnuke Hayke, 061acT: | OpraHu3alyoHa NCHXOJIOTHja
YHuusep3urer y beorpany OpraHu3aiioHUX HayKa

Marscrparypa 2007 ExoHOMCKH (hakynTeT, YHUBEP3UTET Y ExoHoMcke Hayke Oprannzanyja npexyseha
beorpany

Tumoma 2000 ExoHOMCKH (hakynTeT, YHUBEP3HUTET y ExoHoMcke Hayke BanxapcrBo, punHaHCHje U
beorpany OCHUTypame

Crnucak npemera 3a Koje je HACTABHUK aKpPeIMTOBAH HA IPBOM WJIH IPYIOM CTeleHy CTyAuja

P.. Osnaka Hasus npenmera Bun Ha3us cryaujckor nporpama Bpcra crynuja
1,2,3.... | mpeamera HacTaBe

1. 23.0N1010 MeHayMeHT Jby/ICKUX pecypca I Cropreku tperep; CIOPTCKH MEHAMEHT ocCC

2. 23.0N1027 THUMOBH U THMCKH Paj II,B Cnoprcku MeHauMeHT; CIIOPTCKU TpeHep occC

CtpykoBHH (H3HOTEpane

8 21.0F0044 Tumosy 1 THMCKH paj I.B CprI:Z)BHa MG(ELI/IIII/IHCIZJ, ceZTTpa oce

4. 23.0N1002 OcHOBe MEHAIMEHTa I CHopTcKl MEHAMEHT occC

5. 23.0N1028 TlocoBHe BenITuHe I CHopTcKM MEHAMEHT occC

6 22.MS0011 MeHayMeHT JbYICKHAX pecypca I CTpykoBHH MacTep MCC

MEIUIUHCKaA CeCTpa
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36HpHI/I nmoaanu Hay4vYHe, OAHOCHO YMETHHYKE U CTPYUYHE AaAKTUBHOCTH HACTaBHUKaA

VYxynau 6poj nuTara 278

VYxynan 6poj pagosa ca SCI (SSCI) mucre

TpenytHo yuenthe Ha IpojeKTUMA Homahn ‘ Melhynaponuu




Jlpyru nonaiy Koje cMatpare pelieBaHTHUM
¢ VYuemhe Ha [Ipojexmuma:
“EQF, Europass and Euroguidance - National Centres ERASMUS-EDU-2021-POL-NTWK-EQF-IBA” ox jyna mo netiem6pa 2023.roa. (Hocumaig
Ipojexra -Kannenapuja 3a xyanHo oOpa3oBarme U HAI[OHAIHHA OKBHP KBaTH(UKAIH]ja; TepHo nMILTeMeHTaruje npojexra: 01.04.2021 — 31.12.2023.
TOJTUHE. )
1. y oxkBupy KACCC, na npojexkry PESHES " Development and Implementation of System for Performance Evaluation for Serbian HEIs and
System" y mapty 2018. rox. (573820-EPP-1-2016-1-RS-EPPKA2-CBHE-SP), ERASMUS+ (koopaunatop YHuBep3uret y beorpany);
2. pykoBoauinall ga npojekra: " Byoumo 30pasu, eeaxcoajmo zajeono” (6p. IX 03 404-29/2018) u "TTomosumo deyu Oa ce 30paso u npasuiHoO
passujajy" (6p. IX 03 404-446/2018) onobpenn u cyhunancupanu ox crpate rpajacke Ommrrune Yykapuina y 2018. roause;
3. KoopauHaTop mpojekra "Pazsoj cnopma 3a deyy u mrade ca unsaruoumemom' (6p. 401-00-213/2014-15-9 ox 8.12.2014.) ogobpeH ox
crpane MUHHCTapCTBa 32 pajl, 3al0lbaBabe, 00pavka U COLUjalHa TUTamka.
¢ Oniyxom Bmage P. Cpbuje ox oxr. 2018. rox. unan je Cekropckor Beha 3a cexktop octanux yciryra HOKC kao npencrasauk KACCC.
¢ Omnyxom Ynpassor onbopa HAT P. Cpbuje, Ha cemqauiu o 10. jyna 2022. rogune nocrana je wial (perenseHT) Komucuje 3a akpenutauujy u
IPOBEPY KBAJIUTETA.
¢ Opn HoB. 2016. no anpuia 2019. ron. nupexTop Bucoke copTcke u 34paBCTBEHE LIKOJIE.
¢ Op okt. 2014. 1o okt. 2016. B.A. nexana dakynrera 3a GU3NUKY KYATypy U MEHALIMEHT Y CIIOPTY, Y HuBep3uTeTa CHHTUAYHYM. .
¢ Ogx okrobpa 2015. mo mapta 2021. romune Ouna wiad og6opa AHTURONUHT arcHiyje Penyonuke Cpouje - AJIAC.




